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Executive Summary

The Graduate Counseling Program at Rosemont College remained committed to preparing
competent, ethical, and culturally responsive professional counselors throughout the 2025-2026
academic year. Guided by the College's mission and the standards of the Council for
Accreditation of Counseling and Related Educational Program (CACREP), the program
continue to emphasize academic excellence, clinical competence, professional identity
development, and continuous quality improvement.

Program effectiveness was evaluated through a comprehensive assessment process that
included Student Learning Outcomes (SLOs), Key Performance Indicators (KPIs), licensure
examination results, professional disposition assessments, clinical evaluations, and stakeholder
feedback. Faculty used these findings to evaluate student achievement, monitor program
effectiveness, and inform curriculum, advising, and strategic planning.

During the academic year, faculty remained actively engaged in teaching, scholarship, clinical
supervision, research, and professional service while expanding opportunities for student
engagement through the Graduate Counseling Research Lab, Chi Sigma lota, conference
presentations, and professional workshops.

The implementation of Rosemont College's approved teach-out plan following the institutional
transition to Villanova University represented a significant milestone for the department. Faculty
remained committed to maintaining uninterrupted instruction, individualized advising, clinical
training, and compliance with CACREP standards while supporting every student's successful
progression toward graduation.

The assessment findings presented in this report demonstrate the Graduate Counseling
Program's continued commitment to academic excellence, student success, and evidence-
based program improvement.



2025-2026 At a Glance

2025- 2026 At a Glance
Total Enrollment 44 Students

Full-Time Faculty 4 CACREP Core Faculty
NCE Pass Rate 100% (CMHC)

Praxis Pass Rate 93% (School Counseling)
Graduation Rates 97%

Graduate Employment 93%
Faculty Publication 1 Peer-Reviewed Publication

Graduate Workshops 2 Professional Workshops

Graduate Research Lab Expanded Faculty-Student Scholarship
(OTe]pI NSRRI BN Student & Faculty Presentations

(ofe]l VHIWARERGEEIEI Continued Clinical Site Expansion
Teach-Out Successfully Implemented Year One

Program Overview

The Graduate Counseling Program at Rosemont College prepare students to become
competent, ethical, and culturally responsive professional counselors through rigorous
academic instruction, supervised clinical experiences, faculty mentorship, and continuous
assessment. The department offers CACREP-accredited master's degree tracks in Clinical
Mental Health Counseling and School Counseling, preparing graduates for professional
licensure and practice in diverse educational and clinical settings.

The curriculum integrates evidence-based counseling practice, multicultural competence, ethical
decision-making, advocacy, leadership, and professional identity development. Through a
carefully sequenced progression of coursework, practicum, and internship experiences,
students develop the knowledge, clinical skills, and professional dispositions necessary for entry
into the counseling profession.

Faculty remain committed to providing individualized advising, accessible mentorship, and a
collaborative learning environment that supports student success while maintaining the high
standards expected of CACREP-accredited counselor education program.

The mission of the Graduate Counseling Program is to prepare competent, ethical, and
culturally responsive professional counselors who promote the well-being of individuals,
families, schools, and communities through evidence-based counseling practice, advocacy,
leadership, and lifelong professional learning.

Faculty are committed to fostering an inclusive learning environment that promotes critical
thinking, self-reflection, multicultural awareness, professional identity development, and clinical

5



excellence while preparing graduates to serve diverse populations with integrity, compassion,
and professionalism.

Program Objectives

Graduates of the Graduate Counseling Program are expected to:
« Demonstrate professional counseling knowledge and clinical competence.
o Apply ethical and legal standards to professional practice.
o Provide culturally responsive counseling services that promote equity, inclusion, and
advocacy.
¢ Integrate evidence-based counseling practices into clinical decision-making.
o« Demonstrate effective leadership, collaboration, and professional communication.
e Engage in reflective practice and lifelong professional development.
e Exhibit professional dispositions expected of ethical and competent counselors.

2025-2026 Program Accomplishments

The Graduate Counseling Program achieved several notable accomplishments during the
2025-2026 academic year that supported student learning, faculty scholarship, clinical
training, and continuous program improvement.

2025-2026 Program Accomplishments

Faculty Four full-time CACREP core faculty continued to provide leadership in
teaching, assessment, supervision, and student advising.

Faculty Faculty contributed to peer-reviewed scholarship, research, and
professional service.

Graduate Continued expansion of faculty-student research collaboration and
scholarly mentorship.

Professional Two Graduate Counseling Professional Workshops provided experiential
learning opportunities beyond the classroom.
Student A new cohort of Chi Sigma lota members was inducted, recognizing
academic excellence and professional leadership.
Student Students and alumni presented scholarly work at regional professional
counseling conferences.
Counseling Continued clinical services, supervision, and counselor training; Dr.
Center Carrie Cottone will begin providing counseling services and supervising
interns effective August 1, 2026.
Program Continued annual review of Student Learning Outcomes, KPlIs,
Assessment professional dispositions, and stakeholder feedback to support
continuous quality improvement.
Teach-Out Successful implementation of the initial phase of the approved teach-out

plan while maintaining individualized student support and CACREP
compliance.



Collectively, these accomplishments reflect the Graduate Counseling Program's continued
commitment to academic excellence, student engagement, scholarship, clinical training, and
continuous program improvement despite a year of significant institutional transition.

Assessment Philosophy

Assessment is an integral component of the Graduate Counseling Program and serves as the
foundation for continuous quality improvement. Faculty utilize a systematic, evidence-based
approach to evaluate student learning, program effectiveness, and curriculum quality through
multiple direct and indirect assessment measures.

Assessment activities include the review of Student Learning Outcomes (SLOs), Key
Performance Indicators (KPIs), licensure examination results, professional disposition
evaluations, practicum and internship assessments, graduate outcomes, and stakeholder
feedback. Faculty analyze these findings annually to identify strengths, monitor trends, evaluate
program effectiveness, and guide curriculum refinement, student support initiatives, and
strategic planning.

Assessment findings are documented annually, reviewed collaboratively by faculty, and used to
guide curriculum refinement, resource allocation, student support initiatives, and strategic
planning. The following section summarizes the program's assessment results, including
student achievement, student demographics, and Key Performance Indicators (KPIs), which
collectively inform ongoing program evaluation and continuous improvement.

Student Achievement

Outcome 2025-2026
Graduation Rate 97%
NCE Pass Rate 100% (CMHC)

Praxis Pass Rate 93% (School Counseling)

Graduate Employment 93%

Student Demographics

STUDENTID GENDER AGE ETHNICITY ADMIT DATE
F 38 6 Black or African American 1/16/2024

M 39 8/28/2023

5/15/2023
F 24 8 White 8/25/2025
M 26 5/15/2023
F 34 1/20/2025
F 27 1/16/2024
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26
37
43
29
24
33
27
39
39
30
34
24
24
25
29
23
33
28
36
39
24
36
29
40
28
27
29
28
45
31
30
24
31
25
22
24
28
22
28
26
43

6 Black or African American

6 Black or African American

6 Black or African American

8 White

8 White

8 White

6 Black or African American

6 Black or African American

6 Black or African American

8 White

8 White

1/13/2025
8/25/2025
5/13/2024
8/26/2024
8/26/2024
1/16/2024
1/17/2023
8/28/2023
1/16/2024
5/15/2023
1/17/2023
8/26/2024
8/26/2024
8/28/2023
8/26/2019
8/25/2025
8/28/2023
1/13/2025
8/28/2023
1/17/2023
8/26/2024
8/29/2022
5/13/2025
8/25/2025
8/26/2024
8/26/2024
1/16/2024
8/28/2023
1/16/2024
8/26/2024
1/18/2022
8/26/2024
1/18/2022
8/26/2024
8/25/2025
8/25/2025
8/28/2023
5/12/2025
8/26/2024
1/17/2023
1/18/2022



s v 54 8 White 1/11/2021

F 35 6 Black or African American 8/28/2023

Key Performance Indicators

The following section presents the Key Performance Indicators (KPIs)



Professional Counseling Orientation and Ethical Practice

CACREP

Standard

The multiple
professional roles
and functions of
counselors across
specialty areas,
and

their relationships
with human service
and integrated
behavioral health
care systems,
including
interagency and
interorganizational
collaboration and
consultation

Professional
counseling
credentialing,
including
certification,
licensure, and
accreditation
practices and
standards, and the
effects of public
policy on these
issues

KPI
Indicator

(s)

Knowledge

Assessment

Group
Advocacy
Project

Semester

Fall 2025;

Course
Number

CNS
6021

Course Name

Clinical Mental
Health
Counseling

Standard

Students
will achieve
aBor
higher on
this project.

Target
Score

At least
80% of
students
meet
standard.

yes
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Human Growth and

Development

Systemic and
environmental
factors that affect
human
development,
functioning, and
behavior

Effects of crisis,
disasters, and
trauma on diverse
individuals across
the lifespan

Knowledge

Field
Observation

Did not

offer Fall

2025 or
Spring
2026

CNS
6082

Development
Across the
Lifespan

Students
will achieve
aBor
higher on
this project.

At least
80% of
students
meet

standard.

N/A
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Counseling and

Group
Counseling
and Group
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Helping
Relationships

A systems
approach to
conceptualizing
clients

Skills

Developmentally
relevant counseling
treatment or
intervention plans

Knowledge

Self-Efficacy
Assessment
Reflection &
Skills Model

Fall 2025

Counseling
Skills and
Techniques

Students
will achieve
aBor
higher on
this paper.

At least
80% of
students
meet

standard.
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Procedures for
identifying trauma
and abuse and for
reporting abuse

Ethical and
culturally relevant
strategies for
selecting,
administering, and
interpreting
assessment and
test results

Assessment and Testing
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Skills

Final Exam

Fall 2025

CNS
6025

Assessment &
Appraisal in
Counseling

Students
will achieve
aBor
higher on
this exam.

At least
80% of
students
meet

standard.

yes
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The multiple
professional roles
and functions of
counselors across
specialty areas,
and their
relationships with
human service and
integrated
behavioral health
care systems,
including
interagency and
interorganizational
collaboration and
consultation

Professional
counseling
credentialing,
including
certification,
licensure, and
accreditation
practices and
standards, and the
effects of public
policy on these
issues

Knowledge

Recognized
ASCA Model
Program
(RAMP) and
School
Report Card
Review

Spring
2026

CNS
6065

PK-12 School
Counseling

Students
will achieve
aBor
higher on
this project.

At least
80% of
students
meet

standard.

yes
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Overall, assessment results demonstrate that students continue to meet or exceed established
performance benchmarks across academic, clinical, and professional competencies. Licensure
pass rates, graduation outcomes, employment data, and stakeholder feedback indicate that the
Graduate Counseling Program continues to prepare graduates who are well-equipped for
professional counseling practice. Faculty will continue using these findings to guide program
improvements and maintain alignment with CACREP standards.

Stakeholder Feedback

Faculty review stakeholder feedback annually to evaluate program effectiveness and identify
opportunities for continuous improvement. Data collected from course evaluations, practicum
and internship evaluations, site supervisors, graduating students, alumni, and employers
provide valuable perspectives regarding curriculum quality, clinical preparation, student support,
and graduate readiness for professional practice. Stakeholder feedback consistently reflected
strengths in faculty accessibility, advising, clinical preparation, and overall program quality while
also providing valuable information used to guide ongoing program refinement.

Collectively, the assessment findings presented in this section demonstrate that the Graduate
Counseling Program continues to meet established benchmarks for student learning, clinical
competence, licensure preparation, and graduate success while providing faculty with
meaningful data to support continuous quality improvement.

Assessment-Informed Program Improvements

Consistent with the Graduate Counseling Program's commitment to continuous quality
improvement, faculty utilize assessment findings to guide programmatic decision-making and
strengthen student learning. Annual review of Student Learning Outcomes (SLOs), Key
Performance Indicators (KPIs), professional disposition evaluations, stakeholder feedback,
licensure outcomes, and faculty assessment discussions inform ongoing refinement of
curriculum, student support, clinical training, and professional development initiatives.
Several initiatives implemented during the 2025-2026 academic year reflect the department's
commitment to using assessment data to enhance program quality and student success.

Assessment Finding Program Response

Students benefit from Continued the Graduate Counseling Professional
experiential learning Workshop Series featuring practicing clinicians and
opportunities beyond the specialized counseling topics.

classroom.

Student interest in scholarship Expanded opportunities through the Graduate Counseling
and professional engagement Research Lab and increased faculty mentorship for
continues to grow. conference presentations and scholarly dissemination.
Leadership opportunities Inducted a new cohort of Chi Sigma lota members and
ScllelipClaNolgeli=REi[ela 1N =011\ continued promoting student leadership and service.
development.
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Individualized advising is Implemented individualized academic planning and
essential during institutional enhanced faculty advising throughout the teach-out
transition. process.

Ongoing clinical supervision Continued strengthening partnerships with practicum and
remains central to counselor internship sites while expanding counseling center support
preparation. and clinical supervision opportunities.

These improvements demonstrate the department's commitment to using assessment results to
strengthen the educational experience while maintaining alignment with CACREP standards
and the evolving needs of the counseling profession.

Significant Program Developments

The most significant programmatic development during the 2025-2026 academic year was the
implementation of Rosemont College's approved teach-out plan following the institutional
transition to Villanova University. Throughout this process, the Graduate Counseling Program
remained committed to maintaining the quality and continuity of instruction, clinical training,
student support, and assessment.

Faculty developed individualized plans of study for currently enrolled students, maintained
regular communication regarding course sequencing and graduation requirements, and ensured
continued access to practicum, internship, advising, and supervision. These efforts reflected the
department's commitment to transparency, student-centered planning, and uninterrupted
progress toward degree completion.

Additional program enhancements included continued growth of the Graduate Counseling
Research Lab, expansion of student professional development opportunities through the
Graduate Counseling Professional Workshop Series, induction of a new Chi Sigma lota cohort,
and the planned expansion of clinical services within the Rosemont Counseling Center.
Effective August 1, 2026, Dr. Carrie Cottone will begin providing counseling services and
supervising graduate counseling interns within the Counseling Center, further strengthening
opportunities for student clinical training and mentorship. Collectively, these initiatives
demonstrate the department's commitment to sustaining program excellence while successfully
navigating a period of institutional transition.

Student Development, Professional Dispositions &
Gatekeeping

Student Development

The Graduate Counseling Program is committed to preparing counselors who demonstrate not
only academic knowledge and clinical competence, but also the professional dispositions,
ethical judgment, and interpersonal skills essential for effective counseling practice. Faculty
view counselor development as a continuous process that integrates classroom learning,
supervised clinical experiences, reflective practice, and ongoing professional feedback.
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Throughout the curriculum, students are challenged to develop the knowledge, skills, and
professional identity necessary to serve individuals, families, schools, and communities with
competence, compassion, and integrity. Faculty intentionally create learning environments that
promote self-awareness, cultural humility, ethical decision-making, advocacy, and lifelong
professional growth.

Student development is supported through individualized advising, faculty mentorship, clinical
supervision, experiential learning, and continuous assessment, ensuring that graduates are
prepared to enter the counseling profession with confidence and professionalism.

Professional Dispositions

Professional dispositions are evaluated throughout the Graduate Counseling Program as an
essential component of counselor preparation. Faculty recognize that effective counselors must
demonstrate professionalism, ethical behavior, emotional maturity, self-awareness, and
openness to supervision in addition to acquiring counseling knowledge and clinical skills.
Professional dispositions are introduced during student orientation, reinforced throughout the
curriculum, and formally evaluated as students progress through academic coursework and
clinical experiences. Faculty assess student development across five core disposition domains:

o Flexibility and Openness

e Collaboration

e Self-Awareness

¢ Initiative and Motivation

e Professional Responsibility

Disposition evaluations provide students with meaningful feedback regarding their professional
growth while allowing faculty to identify strengths, monitor progress, and provide additional
support when appropriate.

Student Evaluation

Faculty evaluate student development using multiple direct and indirect assessment measures
that extend beyond traditional academic performance. Student progress is reviewed through
classroom performance, Student Learning Outcomes (SLOs), Key Performance Indicators
(KPIs), professional disposition assessments, practicum and internship evaluations, site
supervisor feedback, faculty observations, and advising interactions. These multiple sources of
evidence provide a comprehensive understanding of each student's academic achievement,
clinical competence, ethical decision-making, and professional development. Faculty review
students’ progress collaboratively throughout the academic year to promote consistency in
evaluation and identify opportunities for continued growth and support.

Remediation & Student Support

When concerns related to academic performance, clinical competence, or professional
dispositions are identified, faculty implement a structured remediation process designed to
support student success while maintaining the standards of the counseling profession.

17



Individualized remediation plans identify areas for improvement, establish measurable goals,
recommend learning activities, and provide timelines for demonstrating progress. Faculty work
collaboratively with students throughout the remediation process, emphasizing growth,
accountability, and professional development.

The Graduate Counseling Program maintains a developmental approach that provides students
with meaningful opportunities to address identified concerns while ensuring graduates meet the
competencies expected of entry-level professional counselors.

Counseling Center

The Rosemont Counseling Center continues to provide free, unlimited counseling services to
graduate counseling students while serving as an important clinical training environment for
counselor education. Dr. Thomas DeGeorge continues to serve as Director of the Counseling
Center. Effective August 1, 2026, Dr. Carrie Cottone will begin providing counseling services
and supervising counseling interns, expanding opportunities for student clinical training,
mentorship, and supervision.

Gatekeeping

Faculty recognize gatekeeping as both an ethical responsibility and an essential component of
counselor education. Consistent with the ACA Code of Ethics and CACREP Standards, faculty
continuously evaluate students' academic performance, clinical competence, ethical behavior,
and professional dispositions to ensure graduates are prepared to provide competent and
ethical counseling services. Through ongoing assessment, individualized mentoring, faculty
collaboration, and structured remediation, the Graduate Counseling Program seek to support
student success while protecting the integrity of the counseling profession and the welfare of
future clients.

Faculty Leadership, Scholarship & Student Professional
Development

Faculty Leadership

The Graduate Counseling Program continued to benefit from stable leadership and a
collaborative faculty dedicated to excellence in counselor education, clinical supervision,
scholarship, and continuous program improvement. Throughout the 2025-2026 academic year,
the program maintained four full-time CACREP core faculty who collectively provided leadership
in curriculum development, assessment, student advising, practicum and internship supervision,
accreditation, and program administration.

Faculty met regularly throughout the academic year to review assessment findings, discuss
student progress, evaluate curriculum effectiveness, and implement program improvements.
This collaborative process ensured consistent decision-making while supporting student
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success and continuous quality improvement. The department's collaborative approach to
leadership ensures consistency across the curriculum while fostering a culture of mentorship,
shared responsibility, and student success.

Faculty Contributions

The following table highlights the contributions of the program's full-time CACREP core faculty
during the 2025-2026 academic year.

Thomas DeGeorge, Chair, Program Director, Counseling Center Director; leadership in
PhD, LPC accreditation, assessment, curriculum, supervision

Carrie Cottone, PhD, Teaching, supervision, publication, Counseling Center beginning
LPC, ATR-BC Aug. 2026

Nicola Meade, PhD, Research Lab, scholarship, editorial appointment

LPC

Elizabeth Sysak, PhD, Teaching, advising, curriculum, assessment

LPC

Faculty Scholarship & Professional Engagement

Faculty scholarship supports the Graduate Counseling Program’s commitment to evidence-
based practice, professional leadership, and continuous learning. Faculty integrate current
scholarship into classroom instruction, clinical supervision, and student mentorship while
remaining actively engaged in research, professional organizations, clinical practice, and
service to the counseling profession.

During the 2025-2026 academic year, faculty contributed through peer-reviewed publication,
conference presentations, editorial leadership, collaborative research, and professional service.
These activities enrich the student learning experience by modeling lifelong learning and
reinforcing the integration of scholarship with professional counseling practice.

Graduate Counseling Research Lab

The Graduate Counseling Research Lab continued to expand during the 2025—-2026 academic
year, providing students with opportunities to engage in collaborative research, scholarly writing,
and professional dissemination. Through faculty mentorship, students participate in proposal
development, conference presentations, and research projects that strengthen critical thinking,
evidence-based practice, and professional identity.

Research activities during the academic year resulted in student and alumni conference
presentations, faculty-student collaborations, and continued growth of the department's
research culture. The Research Lab remains an important component of the Graduate
Counseling Program by encouraging students to become informed consumers and contributors
of counseling research.
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Student Professional Development

Professional identity development is intentionally integrated throughout the Graduate
Counseling Program through leadership opportunities, research, professional organizations,
experiential learning, and community engagement. Faculty encourage students to participate in
activities that extend learning beyond the classroom while strengthening their commitment to
ethical practice, leadership, advocacy, and lifelong professional development. These
experiences complement academic coursework and supervised clinical training by providing
students with opportunities to engage directly with practicing professionals, participate in
scholarly inquiry, and contribute to the counseling profession.

Graduate Counseling Professional Workshop Series

The Graduate Counseling Professional Workshop Series continued to provide students with
opportunities to learn directly from experienced counseling professionals and explore
specialized areas of counseling practice. During the 2025-2026 academic year, the department
hosted two professional workshops: Running a Private Practice, presented by Carolyn
Fortenberry, MSW, LCSW, which addressed the ethical and operational aspects of private
practice; and Grief 101: Postvention in Schools and Communities, presented by Carla Levins,
LSW, CT, which focused on grief counseling, crisis response, and postvention strategies within
educational settings. These workshops complemented classroom instruction by providing
practical, real-world perspectives on professional counseling practice.

Chi Sigma lota

The Graduate Counseling Program continued supporting student leadership and professional
identity through Chi Sigma lota (CSl), the international honor society for professional
counseling. During the 2025-2026 academic year, the department proudly inducted a new
cohort of CSI members, recognizing students who demonstrated academic excellence,
leadership potential, and a commitment to the counseling profession.

Participation in CSI provides opportunities for leadership, scholarship, professional networking,
service, and continued engagement with the counseling profession beyond graduation. The
chapter remains an important avenue for fostering professional identity and encouraging lifelong
involvement in state and national counseling organizations.

Student Scholarship

Faculty continued encouraging student participation in scholarly inquiry and professional
dissemination through the Graduate Counseling Research Lab and collaborative faculty
mentorship. During the academic year, students and alumni presented scholarly work at
regional counseling conferences while participating in research initiatives that strengthened
evidence-based practice, professional confidence, and counselor identity. These opportunities
demonstrate the program's commitment to preparing graduates who are both competent
practitioners and engaged members of the counseling profession.
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Continuous Quality Improvement

Continuous quality improvement is embedded throughout the Graduate Counseling
Program and reflects the department's commitment to evidence-based decision-making
and ongoing assessment. Faculty annually review assessment findings and use those data
to strengthen curriculum, enhance student support, refine clinical training, and expand
opportunities for professional development.

During the 2025-2026 academic year, assessment findings informed several program
improvements, including:

e Expansion of the Graduate Counseling Research Lab

e Continued implementation of the Graduate Counseling Professional Workshop
Series

e Induction of a new Chi Sigma lota cohort

e Enhanced individualized advising throughout the teach-out process

e Expanded Counseling Center supervision opportunities

e Continued development of community practicum and internship partnerships

These initiatives demonstrate the department's commitment to using assessment as a
catalyst for continuous improvement while ensuring graduates are prepared to meet the
evolving needs of the counseling profession.

Strategic Priorities for 2026-2027

The Graduate Counseling Program remains committed to maintaining excellence throughout the
remaining years of the teach-out period. Guided by assessment findings and the program
mission, faculty have identified the following strategic priorities for the coming academic year:
e Maintain full compliance with CACREP accreditation standards throughout the teach-out
process.
e Continue individualized advising and academic planning to support timely student
progression and graduation.
e Sustain high-quality practicum and internship experiences through strong community
partnerships and clinical supervision.
e Utilize assessment findings to guide curriculum refinement, student support, and
continuous quality improvement.
e Continue supporting faculty scholarship, interdisciplinary research, and professional
leadership.
e Expand opportunities for student research, leadership, and professional engagement
through the Graduate Counseling Research Lab, Chi Sigma lota, and professional
workshops.
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e Maintain the quality and accessibility of Counseling Center services while enhancing
opportunities for graduate student clinical training.

o Ensure that all remaining students receive the academic, clinical, and professional
support necessary for successful program completion and professional licensure.

These priorities reflect the department's ongoing commitment to student success, evidence-
based decision-making, and excellence in counselor education.

Conclusion

The 2025-2026 academic year represented both a period of significant institutional transition
and a year of continued excellence for the Graduate Counseling Program at Rosemont College.
Through collaborative leadership, comprehensive assessment, faculty scholarship, and a
steadfast commitment to student success, the department maintained the high standards
expected of a CACREP-accredited counselor education program.

Assessment findings continue to demonstrate that students are developing the knowledge,
clinical skills, professional dispositions, and ethical foundations necessary for successful entry
into the counseling profession. Faculty remain committed to using assessment evidence to
strengthen curriculum, enhance student learning, and support continuous quality improvement.

As the Graduate Counseling Program continues through the approved teach-out process,
faculty remain committed to maintaining the academic rigor, clinical excellence, and student-
centered mentorship that have characterized the program throughout its CACREP accreditation.
Guided by systematic assessment and continuous quality improvement, the department will
continue preparing competent, ethical, and culturally responsive counselors while ensuring
every remaining student receives the support necessary for successful program completion and
professional practice.
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