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Title IX - Sexual Discrimination and Sexual Harassment 

Notice of Non-Discrimination 

Rosemont College is committed to providing a respectful and safe environment to all 
members of the College community, free from Sexual Discrimination and Sexual 
Harassment to anyone who is attempting to participate in Rosemont’s educational 
programs or activity.  In compliance with Title IX of the Education Amendments Act of 1972 
and regulations of this act, Rosemont College does not discriminate based on race, color, 
ethnicity, religious beliefs, sex, gender, sexual orientation or gender identity or expression, 
pregnancy, age, disability, veteran status or any other protected category under federal law 
in admission, treatment, or access to, or employment in, its programs and activities.   
Rosemont College is also committed to fostering prompt reporting and fair and equitable 
treatment in a timely manner. 

All employees and staff and all students must receive mandatory training to prevent 
discrimination, harassment, and sexual misconduct.   

Title IX of the Educational Amendments of 1972 (“Title IX”) prohibits any person in the 
United States from being discriminated against on the basis of sex in seeking access to any 
educational program or activity receiving federal financial assistance.  The U.S. Department 
of Education, which enforces Title IX, has long defined the meaning of Title IX’s prohibition 
on sex discrimination broadly to include various forms of sexual harassment and sexual 
violence that interfere with a person’s ability to equally access educational programs and 
opportunities.  U.S. Department of Education Regulations, effective August 1, 2020, issued 
regulations under Title IX that: 

• Define the meaning of “sexual harassment” (including forms of sex-based violence) 
• Address how an institution must respond to reports of misconduct falling within that 

definition of sexual harassment 
• Mandate a grievance process that an institution must follow to comply with the law 

in these specific covered cases before issuing a disciplinary sanction against a 
person accused of sexual harassment 

• Presumption of Innocence: Respondents are presumed not responsible until the 
grievance process concludes 

• Live Hearings and Cross- Examinations – required for postsecondary institutions. 
• Jurisdiction: Only applies to conduct within the U.S. that occurred in an educational 

program or activity. 
• Dismissal of Complaints: Required if allegations do not meet Title IX criteria 
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• Supportive Measures: Non-disciplinary, non-punitive services offered to both 
complainant and respondents. 

• Decision makers cannot be the same as investigators. 

These regulations were briefly superseded by regulations which were effective August 1, 
2024, and effectuated through a Sex Discrimination and Sex-Based Harassment Policy. 
However, those regulations were vacated by a federal court on January 9, 2025, and this 
Sexual Misconduct Policy (the “Policy”) was reinstated effective January 21, 2025.   

Role of the Title IX Coordinator(s) 

Title IX Coordinators work to ensure that the College is compliant with the requirements of 
Title IX. The responsibilities of the Title IX Coordinator include, but are not limited to: 

• Taking effective measures such that Sexual Discrimination does not continue to 
occur on the College’s campus 

• Providing education and training for all students, staff and faculty of the College to 
reduce the incidence of conduct that constitutes Sexual 
Discrimination/Harassment and that proper reporting of this is done without 
barriers to reporting  

• Provide oversight to the investigation of and resolution of all reports of sexual 
misconduct. 

• To provide a non-discriminatory environment for all members of the community and 
providing equal access to those members experiencing Pregnancy or Related 
Conditions. 

• Offering Supportive measures for the Complainant and Respondent and making 
sure they are aware of the Grievance procedures and the Alternative Resolution 
Process that is available, 

Questions concerning sexual discrimination or harassment based on sex or gender should 
be referred to the College’s Title IX coordinators, as listed below.  The Title IX Coordinators 
can discuss complaints with or without the filing of a formal complaint; can explain the 
process of filing a formal complaint and what that entails; and can also provide information 
as to available supportive measures and resources available to both parties.  Title IX 
Coordinators will also monitor the College’s educational programming to ensure that all 
members of the community are made aware of their rights and responsibilities. Individuals 
may also submit inquiries to the U.S. Department of Education Office for Civil Rights.   
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Contact information for the Office of Civil Rights: 

Office for Civil Rights (“OCR”)  
U.S. Department of Education 
400 Maryland Avenue, SW 
Washington, D.C. 20202-1100 
Phone#: 800-421-3481 
Email address: OCR@ed.gove 
Web information: http://www.ed.gov/ocr 
 

Title IX Coordinators 

April Higgins       Paulette Hutchinson 
ahiggins@rosemont.edu     phutchinson@rosemont.edu 
Phone ext.# 2958      Phone ext.#2381 
Main Building, Room 204     Main Building, Room 205 
 
In the event of an emergency and matters involving the need for law enforcement 
assistance, please call 911. 
Any person can make a report (whether or not the person reporting is the alleged 
victim) in person, by mail or email, or by telephone, using the contact information 
listed above for the Title IX Coordinators. These reports may be made at any time 
(including non-business hours).  However, responses made outside of business hours, 
including weekends and holidays, may be delayed.  An individual may also make an 
anonymous report to the Title IX Coordinator(s).  An online form is available on the Raven 
Safe app and on the College website.  
 
The College does not have a time limit for reporting sexual discrimination.  However, the 
College’s ability to take any action may be negatively affected by the length of time 
between the alleged incident and the time of the report.  All reports must be handled by the 
provisions of Title IX in place at the time the reported event took place. 
 
A victim, who believes they have experienced any of the following actions, listed under 
sexual misconduct below, in addition to filing a complaint with the Title IX coordinators, 
may also file a report with local law enforcement.  The Office of Public Safety and/or the 
Title IX Coordinators can assist the victim in reporting the alleged offense to the local law 
enforcement authorities if the victim requests such assistance. In addition, the importance 
of preserving evidence for proof of a criminal offense is conveyed to the victim at the time  
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4 
 

 
of first reporting.  You may choose to pursue the complaint through the College’s Title IX 
Grievance process, you may choose to prosecute through the police, or you may choose to 
do both options.  Once the College has become aware of a situation they may need to 
proceed, even if you choose not to cooperate with their efforts to do so.   
 
Complainants, respondents, and witnesses should consider whether there is information 
to gather that might be helpful to investigators and should preserve relevant items.  For 
example, receipts, text messages, pictures, videos, emails, Facebook or other social media 
postings may be helpful during an investigation or hearing.  This information should be 
preserved and given to the investigator(s).  Complainants, respondents, and witnesses are 
encouraged to write down a list of possible witnesses to submit to the investigator(s).  
 
Sexual Misconduct, as defined by Title IX is a type of sexual discrimination/harassment 
that includes the following: 

• Sexual Discrimination 
• Sexual Assault 
• Sexual Exploitation 
• Dating Violence 
• Domestic Violence 
• Stalking 
• Bullying or Intimidation 
• Other sexual misconduct 

 
If you have been subjected to an act of sexual misconduct, you are urged to report the 
incident immediately.  You may also wish to have a person whom you trust to support you 
during the reporting of the event(s) and subsequent meetings and investigation. If you have 
been the victim of sexual violence, you are urged to report the incident to law enforcement 
immediately. Each party to a complaint is allowed to have an advisor of their choosing to 
attend any meeting, interview or hearing related to a Title IX complaint.  The role of the 
advisor is to support the person.  They are not to answer for the complainant or respondent 
but are present for support and advice.  If either party does not have someone they wish to 
act as an advisor, the College will provide one for them.  
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Title IX also prohibits retaliation against a person who brings forth a complaint under Title 
IX.  Retaliation also includes Peer Retaliation, retaliation by a student against an employee 
or by an employee against a student.   This includes written threats, electronic 
communications, such as social media and taunts directed against the person who filed 
the complaint.   
 
Rosemont College makes the presumption that any individual who files a formal complaint 
does so in good faith.  If an individual knowingly files a false formal complaint or tries to 
interfere in the grievance process, they may be subject to disciplinary action by the 
College.  Interference may include but is not limited to, trying to prevent an individual from 
giving information related to the alleged offense.  
 
It is important that there be no bias in the handling of any reported Title IX offenses.  A 
respondent is presumed to be innocent unless and until the Respondent is determined to 
be responsible for the violation of the policy at the conclusion of the Grievance process. 
Supportive measures will be provided as necessary to both the Complainant and 
Respondent and are non-punitive, non-disciplinary and not unreasonably burdensome to 
either party. These supportive measures are designed to ensure equal educational access 
and access to activities, protect safety or deter prohibited contact. The Supportive 
measures needed by either the Complainant or Respondent may change over time and the 
Title IX Coordinators will communicate any changes to both parties. 
 
Off Campus Resources: 
Lower Merion Police Department – 71 Lancaster Avenue, Ardmore, PA 19003 
610-649-1000 
Rosemont College has entered into Memorandums of Understanding (MOUs) with the 
following rape crisis and domestic violence centers: 
Laurel House – P.O. Box 764, Norristown, PA 19404.  24-hour hotline: 1-800-642-3150 
Or text “HOPE” to 85511 
Women’s Center of Montgomery County- 800-773-2424 
 
Bryn Mawr Hospital – 130 S. Bryn Mawr Avenue, Bryn Mawr, PA 19010 
484-337-3000(SANE exams available) 
 
Campus Reports – Types of Confidentiality 
The College encourages complainants to file a Formal Complaint so that supportive 
measures and a full investigation can take place.  Confidentiality depends on the person to 
whom notice of Sexual Misconduct has been given.   
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• Privileged Communication – these people are required to maintain complete 
confidentiality and may not share this information with anyone in carrying out their 
duties.  This includes licensed counselors and pastoral counselors who provide 
mental health counseling to members of the school community.  This also includes 
any medical personnel working in a College Health Center.  Permission must be 
given by the complainant for any “Privileged Communication” to be reported to the 
Title IX Coordinator(s). These individuals should file a brief report that does not 
directly or indirectly identify the complainant.  This will enable the Title IX 
coordinator(s) to determine the extent of these types of problems and prepare a 
campus response. Even if no formal complaint is filed, this information should be 
reported to the Director of Public Safety to be included in the Daily Crime Log and 
ASR, as required under the Clery Act.  

• An employee may report a complaint that was given to them and must report the 
action without revealing any identifying information about the complainant.  This 
will not cause a Title IX investigation without the complainant’s consent.  

• Responsible employees must report all known information to the Title IX 
coordinator(s).  This would oblige the College to begin the investigative process. 
Responsible employees have authority to address sexual violence.  When a 
complainant gives information to a responsible employee about an alleged incident 
of sexual violence, they expect that appropriate actions will be taken.  This includes, 
Presidents, Vice Presidents, Deans, Assistant Deans, Athletic Directors, Training 
staff, Coaches, Directors of Student Engagement, Human Resource Directors, 
Residence Life personnel and Resident Advisors, and Public Safety officers.  If at any 
time the complainant asks for total confidentiality, they should be told that the 
College will consider this but cannot guarantee they will be able to keep complete 
confidentiality.  The College must balance the request for confidentiality against the 
College’s responsibility to provide a safe, non-discriminatory campus for all 
individuals.  If the request for confidentiality is honored, the College may not be able 
to investigate the alleged incident.  The College may determine that they are unable 
to honor the requested confidentiality if they believe that the respondent will 
commit other acts of sexual violence; that the respondent has a history of arrests 
from a prior institution; has further violence been threatened against the 
complainant; was a weapon involved in the incident; is the complainant a minor; 
there is direct evidence that the sexual violence took place. The presence of any of 
these factors may require the College to investigate the alleged act. 
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Emergency Removal 
If the Title IX Coordinator(s) determine that an alleged offense poses a substantial and 
immediate threat of harm to the safety or well-being of an individual or members of the 
campus community, the College may suspend a student or impose leave for an employee.  
While the investigation takes place, the individual may be denied access to the campus 
and College educational or other activities the College deems appropriate.  If the College 
undertakes an Emergency Removal of the Respondent, the Respondent will be notified 
immediately and will be given the opportunity to challenge that decision, immediately 
following that removal.    The College will make reasonable efforts to complete the 
investigation and reach a resolution as quickly as possible.  
 
If the Respondent is an employee, administrative leave from the College is permitted during 
the investigative process, pending the outcome of the Grievance procedures.  This leave 
may be complete removal from the workplace or limitations on access to the workplace 
and may be imposed with or without pay.  The Respondent will be given the opportunity to 
seek modification or reversal of the emergency removal.  
 
Grievances Procedures for Title IX Sexual Harassment Complaints 
 

1. Filing a Formal Complaint  
A Formal Complaint is a document filed by the complainant with a signature that 
indicates that the complainant is filing a formal complaint, that alleges that the 
respondent has sexually harassed the complainant within the College’s education 
program or activity and the complainant is requesting s formal investigation.  This 
complaint describes the alleged actions, with details as to when, where and if 
witnesses were present.  If the complainant does not wish to file a formal 
complaint, the Title IX Coordinator may determine that a formal complaint is 
necessary due to the nature of the alleged offense.  Once the formal complaint has 
been filed, the College will proceed with the investigation and follow all of the 
procedures required, including the investigation of facts and witnesses, the hearing 
notification, deliberations, notifications of the outcome of the hearing and the 
appeal process.  This process should be completed within 90 business days, but 
circumstances may occur that require the extension of time beyond 90 days.  
Circumstances that may require an extension of time include the complex nature of 
the alleged offense(s), number of witnesses who need to be interviewed, and the 
availability of those persons; intervening school break or vacation, a simultaneous 
criminal investigation of the alleged offense(s), or other unforeseen circumstances.  
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The College will apprise all parties of any delays and the reasons for the delay and 
an expected date of resolution. 
 
Summary of Events once a Formal Complaint has been filed: 

2. A Notice of Allegation will be sent to the respondent. The notice of Allegations will 
identify the complainant, the alleged conduct, and the date the alleged violation(s) 
occurred.  
The respondent is presumed to not be responsible and both parties should be 
advised that they may have an advisor of choice.  The advisor may be but does not 
have to be an attorney.  This advisor should be present for all meetings, interviews 
and hearings.  

3. The College investigates and collects evidence.  All evidence must be shared with 
both the respondent and complainant.  

4. The respondent will be given an opportunity to provide the investigator with their 
version of the incident.  This can be either verbal or in writing.  The respondent has 
the option of not providing their version of the event.  

5. Each party may provide a listing of witnesses they wish to have interviewed who are 
relevant to the case at hand.  

6. At the conclusion of the investigation, both parties will be given all evidence 
collected.   

7. Each party has ten (10) business days to review the evidence and submit a written 
response to the investigator.  The investigator will consider the written responses 
before completing their report.  The information shared with each party may not be 
copied or shared in any way and both the claimant and respondent must sign an 
affidavit to the effect that the information will not be used for any purpose unrelated 
to the College’s investigative process of the complaint. 

8. The investigator will submit their final report to the Title IX Coordinator and if 
involved, a hearing panel will be convened. 

9. A live hearing will be held – either in person or via the use of Zoom or other video 
conferencing platform.  

10. No person can be compelled to participate in the hearing.  If a person declines to 
participate, none of their statements may be used in the hearing. Both parties to the 
complaint are subject to cross examination by the advisor of the other party.  
Questions regarding a person’s previous sexual history will usually not be permitted 
at the hearing.  If one of the parties refuses to answer or participate in the cross 
examination, any statements made by that person cannot be used.   

11. All hearings must be recorded and transcribed.   
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12. A College decision maker will issue a written decision within 10 days following the 
hearing.  A summary of the allegations, steps taken, findings of fact, and 
conclusions drawn, a rationale for each charge and the appeal procedures will be 
issued.  Each party will be notified in writing of the outcome.  If the respondent is no 
longer an employee or student, the process will terminate.  If the respondent is a 
student or employee, and the conclusions indicate that the respondent is 
responsible for the violations,  sanctions will be imposed.   

 
Alternative Resolution 
Parties who do not wish to proceed with a formal investigation and live hearing may request 
to enter the Alternative Resolution process.  The Title IX Coordinator(s) will determine if this 
process is appropriate if requested by either the complainant or respondent, based on 
such factors as the gravity of the alleged offense(s), whether there is an ongoing threat of 
harm or danger to the campus community, is the respondent a repeat offender and if the 
Alternative Resolution process is acceptable to both parties.  This resolution process is  
less time intensive, but still gives students the opportunity to actively participate in the 
process.  Both parties must agree in writing to participate in this process by giving informed 
consent. The informed consent will include all terms of this process, including the fact that 
any agreement reached through the process is binding on both parties and cannot be 
appealed.  At any point in time, up until the process is concluded, either party may stop the 
process and move forward with the formal grievance process described above.   
 
The Alternative Resolution process is only permitted to address allegations of student-to-
student claims of sexual harassment.  It is not allowed as an option to resolve allegations 
that an employee sexually harassed a student.  This process takes the form of either 
resolution or mediation.  If resolution is chosen, the respondent agrees to accept 
responsibility for the alleged actions and to accept sanctions as determined by a hearing 
panel.  At a hearing panel, there is no cross examination, and the facts are accepted as 
spelled out in the Notice of Allegation, given to the respondent.  Both the claimant and 
respondent may choose to give an impact statement. The hearing panel will issue a written 
determination that spells out the sanctions and any appeal procedures.   
 
If the option of mediation is taken, the investigative aspect of the process is suspended. 
Both parties must agree to the mediation process.  The primary purpose of the mediation is 
to identify points of agreement and the possible remedies to address them, working with a 
trained facilitator, who will guide discussions with the parties.  Both parties will be 
instructed that they should not contact one another during the mediation process. They 
may choose to not have face-to-face conduct during this process.    If the mediation 
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process results in a resolution, the disciplinary aspect of the process is finished, and the 
matter is closed. The agreement that is reached is then signed by both parties.  If no 
resolution is reached, the matter is sent back to the Title IX Coordinator(s) to determine the 
next course of action.    
 
 
 
 
 

 
 
 
 

 


